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RUSH HOUSE LTD
Life Skills Worker 
JOB DESCRIPTION

Salary:
£26, 974
Hours: 
37 hours per week flexibly to meet the needs of the organisation. This will include some evening/weekend work as appropriate. 
Responsible To:                        Head of Services – EET & Lifeskills
Location of the job: 
Based at Rush House, Lindum Terrace, Rotherham, but will also include sessional delivery out in the community as required.
Main Purpose of the job:

To work as part of a team that provides supported accommodation, housing related support and Education, Training and Employment services. 

Your main purpose will be to work alongside our Life Skills Coordinator to develop and deliver a planned programme of activities both educational and recreational to individuals accessing our support and potentially within the wider community where funded projects are developed.  Our client cohort can be chaotic and lack routine so it is vital that you are energetic and encouraging as you may have to deal with some challenging behaviour and need to motivate people to want to engage.  You must have a confident and approachable manner. You must be innovative and creative with your planning to maximise engagement. 
You will also work out in the community delivering Life Skills/ educational sessions as appropriate to vulnerable groups. 

We are an AQA registered centre and will expect the Life Skills Worker to work collaboratively with other team members to deliver AQA units of work to our client cohorts and to prepare their work for moderation. 
Main Duties 
· To seek opportunities to engage individuals in a variety of activities and opportunities in house and out in the community and also with partner organisations.

· To develop schemes of work/sessions intended to equip individuals with the knowledge, skills and experience to achieve independent living and/or to enter the world of work.

· To support individuals to engage in activities that are intended to build their confidence and self-esteem to move closer towards independent living and/or the world of work.
· To be the first point of contact to respond to individual needs during allocated shifts.
· To consult with individuals on the development of Rush House services ensuring they have a voice and are able to contribute effectively.
· To work in collaboration with colleagues to ensure that our programmes are meeting the needs and wishes of the cohort and that enough focus is placed on developing skills and knowledge.
· To ensure appropriate information is logged regarding planned sessions and engagement to meet the requirements of funders.
· To work with partner organisations and ensure they are dealt with professionally and have the appropriate audience for their activity.
· To keep a record of all significant events during the period of the shift and ensure these are communicated to colleagues as they start their shift.
· To record any change in a young person’s mental, physical or emotional state and report to the appropriate staff member on duty/at handover.
· To respond to and report any safeguarding concerns to the safeguarding lead in the organisation.

· To work collaboratively with the Key Worker team to ensure that accommodated young people comply with the terms of their tenancy agreements and House Rules and are supported to do so with a practical “hands on” approach e.g. supporting them to complete domestic chores to maintain the hygiene and safety in their accommodation.
· You will ensure that a good standard of professional service is given and will be required to work within Rush House policies and procedures.
· To represent and promote Rush House in the public domain e.g. social media platforms
As a Team Member

· To provide cover and domestic duties to Rush House.
· To be part of a staff team who are committed to delivering a quality service.
· To be part of a staff team who offer a wide range of skills and resources.
· To participate in supervision 

· To participate in Team Meetings as required.
· To participate in training and development activities

Health and Safety
· To adhere to Health and Safety regulations and report any concerns appropriately.
· Ensure the communal areas and offices are kept in a clean and tidy condition.
· To ensure the building is secure at all times.

· To ensure the safety and security of the project in accordance with established health and safety procedures, take appropriate action as necessary, keeping a log of incidents, damage and danger.
· Report any faults with the fire alarm system, fire extinguishers, smoke/heat detectors, making the required reports to the Manager/ or outside services where necessary.
General

· To work to Rush House Mission Statement and Values.
· To be committed to and enthusiastic about supporting residents to achieve their potential.
· Respond to and where possible, resolve concerns and complaints from young people, neighbours or members of the public.

Other Duties and Responsibilities

· Ensure that the rights of young people are understood, respected and promoted. 

· Ensure that all administrative and financial procedures are followed, particularly in relation to petty cash.

· Be aware of the terms of any contractual agreements entered into by Rush House Ltd and ensure they are complied with.

· Undertake all other duties and responsibilities as required from time to time commensurate with the grade of the post.

Applicants should be aware that duties can involve minimal lone working supported by relevant policies and procedures.

The post holder will be expected to work within the agreed hours and shift patterns which are relevant to Rush House services. This may be reviewed from time to time to ensure services are accessible to young people and meet their needs.

The post holder will need to be registered with the DBS service and provide Rush House access to their account.
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