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Rush House Ltd
Person Specification

Post:  Life Skills Worker
	Personal Skills Characteristics


	Essential


	Desirable
	Method of Assessment

(List Code Below)

	1.
   Experience

1.1   Working with vulnerable people to achieve independence.

1.2 Planning and delivering sessions to groups and        individuals.
1.3 Developing training packages in response to need.
1.4   Housing related support & Tenancy issues
1.5   Working on own initiative, originating, 

        developing and carrying out pieces of work.

1.6  Liaison and networking with agencies in the

  statutory and voluntary sectors.

1.7 Safeguarding and legislation 

1.8 Capturing data for monitoring and evaluation 


	*

*
*
*

*
*
*
	*

	AF/I / R

AF / I / R
AF / I / R

AF / I / R

AF / I / R

AF / I / R

AF / I / R

AF / I / R

	2. 
  Qualifications and Training

2.1 Excellent literacy and numeracy skills  

2.2   Relevant qualification, i.e. youth work, social

work, housing, health.

2.3 Safeguarding, First Aid, Risk Assessment

etc.

2.4 Evidence of recent, relevant training.

 
	*

	*
*

*


	AF / I / CQ

AF/I/CQ
AF / I / CQ

AF / CQ

	2.5 Qualification in IAG level 2 or willingness to         undertake.

2.6 PTTLS qualification or equivalent
2.7 Relevant IT qualification or demonstrable knowledge.

3.     Skills and Knowledge

3.1 The issues and support needs surrounding  

        work with vulnerable people.

3.2 The principles underlying a quality housing

management service.

3.3   Services for vulnerable people provided by the

statutory, voluntary and community sectors.

3.4    Relevant legislation, e.g. Housing, Safeguarding, Care Leavers, Health & Safety.

3.5   Good organizational and administrative skills.

3.6   Listening, interviewing and assessing skills.
3.7   Evaluation and outcome monitoring.
3.8  A good understanding of working in a Psychologically Informed way

	*
*
*
*


	*
*

*
*
*

* 
* 
	AF/I/ CQ
AF/I/CQ
AF / I / R

AF / I / R

AF/I/R
AF / I / R

AF / I / R

AF / I / R
AF/ I/ R
AF/I/R

AF/I/R

	4.     Personal Qualities

4.1  Ability to negotiate and advocate on behalf of

Individuals using services.

4.2 Ability to work flexibly and effectively under

pressure and meet deadlines.

4.3 Ability to work as part of a team. 

4.4 Ability to think creatively and innovatively. 
4.5 Ability to recognise difficult situations and calm

and diffuse them in an appropriate manner.

4.6 Clear understanding and demonstrable 

        experience of Equal Opportunities, anti- 

        oppressive work practices and confidentiality   

        issues.

4.7 Ability to effectively implement all policies 

procedures and practices.

4.8 A willingness to undertake supervision, 

consultation and training. 

	*
*
*

*

*
       *
*

*

	
	AF / I / R

AF / I / R

AF / I / R

AF / I / R

AF / I / R

AF / I / R

AF / I / R


	5.   Personal Circumstances

5.1 Willingness to work flexible hours to meet the needs of the service.

5.2 Good sickness/attendance record in previous

  employment, college or school as appropriate   

  (not including absences resulting from a  

        disability).


	*

*


	
	AF / I / R

AF / I / R



	6.    Other

6.1   Conscientious, honest and reliable.

6.2 Enhanced Disclosure Check.

6.3 A current driving license and access to a

Vehicle, with business insurance cover

	*

*


	*


	R

I / E 

AF / I / CQ




Key:  AF = Application Form    P = Presentation    I = Interview    R = Reference  

CQ = Certificates/Qualifications    E = Enhanced Disclosure

This specification has been prepared in accordance with the requirements of the Project’s Equal Opportunities in Employment Policy.
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